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|deal Characteristics for Volunteer Leadership

IDSA is committed to integrating principles of inclusion, diversity, access and equity (IDA&E)
throughout its governance processes. The Leadership Development Committee has created a
model representing the desired skills, experiences and behaviors of volunteers serving in
various roles. Committee member characteristics are a prerequisite for the leadership track,
both of which are prerequisites for the Presidential track. We aim to provide transparency, clarity
and insight into the selection process, understanding that not all attributes are measurable.
IDSA encourages applications from members of all backgrounds.
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